
City of York Council Committee Minutes 

MEETING DECISION SESSION - EXECUTIVE MEMBER FOR 
LEISURE CULTURE & SOCIAL INCLUSION 

DATE 13 JULY 2010 

PRESENT COUNCILLOR AYRE (EXECUTIVE MEMBER) 

   

 
1. DECLARATIONS OF INTEREST  

 
At this point in the meeting Members present were invited to declare any 
personal or prejudicial interests they might have in the business on the 
agenda. None were declared. 
 
 

2. MINUTES  
 
RESOLVED: That the minutes of the last Decision Session – 

Executive Member for Leisure, Culture and 
Social Inclusion meeting, held on 11 May 2010 
be approved and signed by the Executive 
Member as a correct record. 

 
 

3. PUBLIC PARTICIPATION - DECISION SESSION  
 
It was reported that there had been no registrations to speak at the 
meeting under the Council’s Public Participation Scheme. 
 
 

4. FAIRNESS AND INCLUSION STRATEGY 2009 - 12 : SINGLE 
CORPORATE EQUALITY SCHEME (SCES) ANNUAL PROGRESS 
REPORT YEAR 1  
 
The Executive Member considered a report, which updated him on 
progress with the Single Corporate Equality Scheme (SCES) for the period 
July 2009 to June 2010.  
 
Officers explained that the SCES was the plan of action that the council 
had put in place to deliver the objectives of the Fairness and Inclusion 
Strategy, a summary of progress made in delivering the objectives was set 
out in Appendix 1 of the report. It was reported that the first year of the 
scheme had focussed on: 

• Improving customer and staff insight and engagement 
• Assessing the impact of major decisions and projects on customers 

and staff from the equality strands 
• Putting in place an inclusive workforce plan 
• Briefing and training our staff and councillors about equality and 

human rights 



• Completing single equality schemes (plans of action with targeted 
outcomes to benefit equality strands) 

• Putting in place a community cohesion plan for the city (One City 
Plan) 

 
Preparatory work had also been undertaken in areas on which completion 
was due to take place during 2010 -11 including: 

• Mainstreaming procurement best practice 
• Working with our LSP partners to finalise and start to implement the 

community cohesion plan 
• Start to share and use equality data. 

 
The Executive Member questioned Officers on various details of the report 
including: 

• Council Website users who choose the translation option and 
• Use of Equality Impact Assessments (EIA’s) in relation to De Grey 

House.  
 
Officers thanked the Executive Member for his support of the Equality 
Scheme. 
 
RESOLVED: That the Executive Member notes the progress made 

with the Single Corporate Equality Scheme for the 
period July 2009 to June 2010. 

 
REASON: To keep the Executive Member informed of progress 

on the scheme. 
 
 

5. INFORMATION REPORT : YORK THEATRE ROYAL  
 
The Chief Executive of the Theatre Royal updated the Executive Member 
of the progress and performance of the York Theatre Royal under the 
current Service Level Agreement, which ran until March 2012. 
 
 
 
 
 
 
 
 
 
 
 
CLLR N AYRE, Chair 
[The meeting started at 4.15 pm and finished at 5.05 pm]. 


